Instructor Profile

Name Darren Gender M
Birth
Nationality UK ! 19/06/1986
Date
Postal
6 Braemar Street, Glasgow, Scotland, UK — G229QA
Address
Phone No. 07762389392 Fax No.
Email Darren.mcguire@stir.ac.uk
Academic Dr / Lecturer / Programme director / Partnership director / Chair of
Title Ethics
Research . i
Field Work and Employment /Social Sciences
Degree Duration Institute Major
Bachelor of 2004-2008 University of Marketing
Arts (2.1), Strathclyde
Business Business School
Postgraduate | 2010-2011 University of Social research
Certificate in Strathclyde
Research Business School
Methodology
Education Postgraduate | 2016-2017 University of Education
Experience Diploma in Stirling
Learning and
Teaching
Master of 2010-2011 University of Social research
Research in Strathclyde
Business and Business School
Management
PhD 2011-2014 University of Management
Strathclyde [Topic-NGOs and
Business School legitimacy]
Time Institute Position
Working -
. Community
Experience
2009-2010 Equally Connected development
worker (action
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research)

PhD student and

2010-2014 University of Strathclyde
tutor

Career Fellow in
Work, Employment
and Political
Economy

2014-2017 University of Stirling

Lecturer in
Management,
work, and
organisation

2017 — today University of Stirling

Major
Achievements
(Publications)

3* ABS
'You have to pick': Cotton and state-organized forced labour in Uzbekistan
*  McGuire D & Laaser K (2018) 'You have to pick': Cotton and
state-organized forced labour in Uzbekistan. Economic and Industrial
Democracy. https://doi.org/10.1177/0143831X18789786

3*ABS
A neglected pool of labour? Frontline service work and hotel recruitment in

Glasgow
*  Bolton SC, Laaser K & McGuire D (2018) A neglected pool of labour?

Frontline service work and hotel recruitment in Glasgow. European
Management Review. https://doi.org/10.1111/emre.12172

4* ABS

'I'll do it step by step': care, cover and quiet campaigning

*  McGuire D & Lozada M (2017) 'I'll do it step by step': care, cover and quiet
campaigning. Work, Employment and Society, 31 (1), pp. 175-184.
https://doi.org/10.1177/0950017016655262

3* ABS
Quality Work and the Moral Economy of European Employment Policy
e Bolton SC, Laaser K & McGuire D (2016) Quality Work and the Moral
Economy of European Employment Policy. Journal of Common Market
Studies, 54 (3), pp. 583-598. https://doi.org/10.1111/jcms.12304

2* ABS



https://www.stir.ac.uk/research/hub/publication/919133
https://doi.org/10.1177/0143831X18789786
https://www.stir.ac.uk/research/hub/publication/882463
https://www.stir.ac.uk/research/hub/publication/882463
https://doi.org/10.1111/emre.12172
https://www.stir.ac.uk/research/hub/publication/571221
https://www.stir.ac.uk/research/hub/publication/571221
https://doi.org/10.1177/0950017016655262
https://www.stir.ac.uk/research/hub/publication/584456
https://www.stir.ac.uk/research/hub/publication/584456
https://doi.org/10.1111/jcms.12304
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Economic Crisis, Quality of Work, and Social Integration: The European Experience
* McGuire D (2015) Economic Crisis, Quality of Work, and Social

Integration: The European Experience. Review of: Economic crisis, quality

of work, and social integration: the European experience, Edited by
Duncan Gallie, Oxford: Oxford University Press, 2013, 368 pp. ISBN
978-0-19-966472-6. Employee  Relations, 37 (5), pp. 623-626.
https://doi.org/10.1108/ER-04-2015-0069

3* rated journals publish original and well executed research papers and are highly
regarded. These journals typically have good submission rates and are very
selective in what they publish. Papers are heavily refereed. Highly regarded
journals, they generally have good to excellent journal metrics relative to others in
their field.

4* All journals rated 4 publish the most original and best-executed research. As top
journals in their field, these journals typically have high submission and low
acceptance rates. Papers are heavily refereed. Top journals generally have the

highest citation impact factors within their field.

Others

e Fellow of the Higher Education Academy (FHEA), awarded in 2017

e Voluntary company director — Community legal agency [welfare rights
charity] {May, 2018, May, 2019}

e Voluntary company director, Co-vice chair, Partners in Advocacy [human
rights charity] {April, 2017, April 2018}

e Runner up in RATE teaching awards in Stirling University (2019)



https://www.stir.ac.uk/research/hub/publication/599460
https://www.stir.ac.uk/research/hub/publication/599460
https://doi.org/10.1108/ER-04-2015-0069

